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For more than 22 years the Sino-German School for postgraduate stud-
ies (CDHK) has been a lighthouse project of Chinese-German scientific
exchange. Based on a treaty between both governments, the CDHK col-
laborates with 28 partner universities in Germany and works closely with
German industry. Since the CDHK was founded in 1998, more than 50
endowment chairs have been financed by medium-sized and multina-
tional German companies. For the partner companies, the endowed chair
or partnership with the CDHK offers a unique opportunity to make their
companies known, carry out (research) projects and engage in contact
with Chinese and German students. In addition to the donor companies,
the CDHK is financed by Tongji University and funds from the Federal
Foreign Office.

Tongji University is one of the oldest, most prestigious and most selec-
tive universities in China. It dates back to 1907 when German doctors
founded the “German Medical School for Chinese in Shanghai”. In 1912
it was expanded to include an “engineering school” and supported by
companies such as Krupp, Thyssen, Siemens, Bayer and BASF. Since
its official recognition as a university in 1923, Tongji has since grown to
over 42,000 students. It is one of the 36 double first-class universities in
the country and, according to the QS Ranking 2021, ranks at 9th place
in China. Its most popular subjects include economics, engineering and
environmental sciences, as well as architecture and urban planning. The
goal of Tongji is to become a global innovation centre and world-class
university. In 2007 the Rector of Tongji University and Germany alum-
nus Wan Gang was appointed Minister of Science and Technology of the
People’s Republic of China. Strategic areas of cooperation with Germany
include innovative education, intelligent production, smart city and sus-
tainable society.
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20 Jahre Chinesisch-Deutsches
Hochschulkolleg (CDHK) 1998-2018
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1)  Former German Federal Chancellor Dr. Helmut Koh! visited Tongji University in 1993 1) EESEMRBE - RRIET1993FHE, 7)  Tongji student racing team 7) FEFRFREREM
and proposed the development of a German-Chinese school $2H T EEA R LGRS 4T & 1En g AE 8)  Ex-Federal President Dr. Horst Kohler with former Minister of Science Prof. Wang Gan 8.) ERI SATENS 8B 5PERBESKAN

2)  FC Bayern Munich-Tongji scholarship winner 2) FCRRE-EFRAERFERKEE 9)  CDHK building on the Siping Campus 9.) MTRERKPEAL

3.)  CDHK-Vice Director Prof. Wu Zhihong, Tongji Vice President Prof. Wu Zhigiang, Tongji Party Secretary ~ 3.) ~ EISFAFHIEATBREUIE, EEF AR RPOEMBKDorothea Rilland i, F 10.)  Project work by automotive engineering students 10) FRIBEZWFEMBEL
Fang Shouen, DAAD Secretary General Dr. Dorothea Riiland and Prof. Li Yuan, Dean of SEM at the FAZREIREK. PEFBTAERERMR LT, RS ERFRITKZTIEHIE, hES 11)  Consul Cuntz, Head of Science Department of the German Consulate General Shanghai, 11.) FBERIRKEGFERRF2IERBMSECuntz—1TXRA
opening ceremony of Sino-German Academy for Economics and Management PRBR I RELHIR HE PEZ KRS B IR R8N meets Tongji Vice President Lei Xinghui at CDHK

4.)  DAAD Secretary General Dr. Dorothea Riiland, Tongji President Prof. Chen Jie and Prof. Dr. Sven Hayn ~ 4.)  ZE¥ARZAFOEMFKDorothea Rilland it B AZREKH AR TS Rk
from Ernst & Young sign a contract for a CDHK-EY endowed chair AT FESven HaynBUR ST LA E S HE Y

5)  CDHK Vice Director Prof. Wu Zhihong with Chinese and German students 5) HEFREARKIELBIRSEE

6)  CDHK anniversary book 6.) FEFHR0EFELE 7
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Private companies are not necessarily driven

by altruistic motives but need to survive
economically in an increasingly competitive
global environment. CDHK partners, like Siemens
and Volkswagen, invest in endowed chairs which
offer them myriad benefits in return.
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Brand Building
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For many years the main challenge for companies in China has
remained the same according to business intelligence reports
produced by McKinsey or the German Chamber of Commerce
— human resources. The competition for qualified and moti-
vated talents is brutal. Hence, it is important to team up with
a strong partner.

Within the CDHK network, students are selected from top-tier
universities and participate in intercultural programmes that
enable them to collaborate in Sino-German contexts. Through
practical experience, they gain first-hand knowledge of the ex-
pectations and workflow in international enterprises.

What's more, these Chinese and German students are special-
ists in their field and the leaders of tomorrow. Partnering with
the CDHK and especially financing an endowed chair is a per-
fect way to build credible relationships, facilitate cutting-edge
research, present unique opportunities to increase brand expo-
sure and become visible to the highest levels of policymakers.
In other words, the CDHK is where the future is happening.
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Research projects 2019
2019F R B

5 4 1 9 Research projects in science and technology
' TERHIREAINE 2 (B 2)

1 796 Research projects in humanities and social sciences
’ FERHREAIN B # (A AR

Statistics as of November 2020.
ARG EIERE20208F118,
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Tongji students
BFFE

6 5 14 full-time PhD students (Chinese)
’ £ AFIERELHRE (FEFPE)

1 1 03 8 full-time master's degree students (Chinese)
’ 2 HHERMTARE (FEFE)

].8 5 10 full-time bachelor's degree students (Chinese)
’ £ AHITERARAE (REFE)

5974
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Tongji faculty
BT EER T

Faculty and staff
HIRRT

Research budget 2019
2019FRIAEE

RMB 4,012.72M

Research expenditure
Bz

Research results 2019

RHRRR
3,999

SCI Expanded (SCIE)-indexed publications
SCIEIRIEXXER

990

Science and technology awards
at the provincial and ministerial level
BRSERFEHLRH

840

Patents authorised
FRIRIUNE

Public service
Fll g

Private enterprise
N

Vs
POMER B

CDHK alumni
FEZRER R

Number of CDHK graduates increased steadily
over the years with double graduation
programmes becoming more and more popular.
SZEER, REFIREE ABIR S I K, WP
B Rz,

1,822
1,331 with Tongji degr
RIS

491 with double degree
FRAESNER AL

International exc!
EFR3RAE

International stud;
FREIR AR

Where do they work?
CDHK graduates most likely work in wholly foreign-
owned enterprises

mudl S 11
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Abroad
8ok

Beijing

-

Other cities in China
REE MR

Where do they go?
Ty

Shanghai
+ig

Alumni evaluation of the CDHK

BRI HEEF BRI

Contact to fellow students
EFERRERR

International approach

E R LAY RS
Bilingual classes
IEHIRIZIGE

Culture and recreation
FIRARBIIRIER
CDHK brand impact
FlrAE

CDHK total service offered
FIREVEERA

Industry contacts
FRSEIHEREEXR
Student services
BSDHEE

Practical relevance

KESRBNRERH

(1: strongly dissatisfied — 6: highly satisfied)
(1: PEBERHR, 6: RIEEHR)
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CDHK helped me
find my own way

LIU YUBO XI5 1&
Siemens AG, Berlin

LIU Yubo studied Control Theory and Control Engineering at
CDHK from 2004 to 2006.

| often hear the question, “Why are you in Germany? Did you
study in Germany” — “No”, | always answer, “| studied at the
CDHK at Tongji University in Shanghai.” The CDHK offers a wide
range of courses and the opportunity to take part in exchange
programmes with German universities so that you can broaden
your horizon and find your own way.

| was lucky enough to get an internship at Siemens in Munich
and wrote my master’s thesis there in 2006 after the CDHK
organised a recruitment seminar in Shanghai. | then contacted
Prof. GroB, who had taught corporate strategy at the CDHK and
was an experienced HR manager. He gave me a lot of valuahle
tips for applying for a job. | will never forget that he came to
Erlangen especially to pick me up from the train station to help
me prepare for my interview at Siemens. After two rounds of
introductions, | finally got a job at Siemens in Berlin in 2007.

My professional life at Siemens is interesting and challenging.
After five years in Berlin, | was transferred to Mexico, where |
gained valuable international work experience. Today I'm back
at Siemens in Berlin and contribute to global strategy manage-
ment as a committed employee. | would like to thank all profes-

sors, teachers and employees of the CDHK who made this career

path possible for me.
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The CDHK offers many
opportunities for your
personal development

PREFRAFERETRS
PN ARERIZ

An alumnus reports KR#=E

MAX RONECKER
Machine-learning engineer at Incenda Al
Incenda A T HER B M 33 S T2 A

My name is Max Ronecker and I've studied electrical en-
gineering at the Technical University of Munich and at the
CDHK. After two semesters of study in Munich and three
semesters in Shanghai, | got a degree from both universities.

The academic programme at the CDHK includes specialised
lectures as well as language and cultural courses. The lessons
involve a lot of project work and are very application-oriented.
In addition, the CDHK offers many opportunities for your per-
sonal development. For the German department of the CDHK, |
tutored Chinese students on how to write an academic paper at
a German university. | also organised a meet-up on the topic of
autonomous driving with alumni of the CDHK. These experiences
added a lot to my own personal experience.

0Of course, studying at the CDHK enables you to get to know the
culture and the country. When | first arrived, | had to get used
to some hig changes compared to my life in Germany, but the
Chinese students were always very helpful. The CDHK organises
a buddy programme and my Chinese partner was a huge help to
me and has hecome a good friend.

The parties at the CDHK were especially nice. The CDHK team
organised a lot of events to bring Chinese and German students
together. For example, we barbecued on the roof terrace, cel-
ebrated a big Oktoberfest, and baked cookies and made mulled
wine with Chinese students during the CDHK Christmas market.

| can only recommend a stay at the CDHK and in China. | have
absolutely enjoyed my time here. Studying abroad offers you
the unique opportunity to learn a lot about another culture and
yourself.
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Small core, large range, high level

Interview with the CDHK Vice Directors Prof. Wu Zhihong and Thomas Willems

FREFIRRIB K RELAEIE S5 Thomas WillemsseE

Which companies are financially involved in the CDHK?

Since the CDHK was founded in 1998, around 50 German compa-
nies have sponsored endowed chairs with different terms. These

include medium-sized family businesses such as Stihl as well as
global players such as Allianz, Bayer, Bosch, Lufthansa, Siemens
and Volkswagen.

What are their motives?

The motives range from the network idea, to increasing awareness
with regard to market entry, to attracting Chinese and German tal-
ents who are familiar with both cultures. Other motives are social
corporate responsibility, gaining insights into new trends, carrying
out projects with students or contract research with professors.
There are also companies for which the setting up of an own laho-
ratory in China is too cost-intensive so that they want to use some
of the resources that are already available at the university. But the
main motive for most sponsor companies is that they want to win
interns or highly qualified graduates for their locations in China or
Germany. And there have been a lot of success stories in the past.

How is the money used?

The founding endowment of a company chair is 80,000 euros per
year with an initial term of three years. From this amount, 16,000
euros go to the CDHK to cover administrative costs as well as
marketing and public relations. 59,000 euros go to the chair that
bears the company’s name. A salary supplement is paid from these
funds to the Chinese professor who comes from Tongji University
and is appointed by the scientific commission following a public
tender with the participation of the company. These funds are
also used to finance two assistant positions, printing and travel
expenses, conferences, office supplies and the stay of a German
visiting professor who gives block lectures twice a year. 1,000
euros are paid as a bonus to professors who achieve their target
agreement, and 4,000 euros go to a joint excellence fund, from
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which, for example, the CDHK donor awards for the best students
in each subject are financed or — by application - interdisciplinary
research projects, conferences or thematic summer schools can be
initiated. A part of the 80,000 euros can he deducted from taxes in
Germany as a donation.

What are the future plans of the CDHK?

Based on the motto “small core, large reach, high level”, we will in
future cooperate with more Tongji faculties and establish Chinese-
German centres there. In these centres with a focus on Germany,
students learn German and pursue a double master’s degree at one of
our German partner universities. And German companies can also join
as cooperation partners or donors and offer internships, for example.
Specifically, these are the departments of architecture / urban plan-
ning and environmental sciences (water management), where Tongji
University is one of the top universities in the international rankings.
Centres in the area of sustainable society, traffic engineering and
possibly medicine are also planned.

At the same time, we want to further develop the cooperation condi-
tions with potential donor companies and make them more flexible.
That is why we have expanded our services and developed various
partnership packages so that now also small and medium-sized com-
panies can participate without sponsoring a company chair.

Why would you encourage companies to get involved financially
with the CDHK?

For over 20 years, the CDHK has heen the flagship project of German-
Chinese scientific cooperation with strong partners on both sides, a
lot of experience and a large network. In other words, the CDHK has
made a name for itself in both China and Germany and established
itself as a hrand. Potential partner companies benefit in many ways
from this long-term preparatory work and the trust that has grown

on hoth sides. The return on investment will pay off in various ways:
through reputation, resource use, recruitment and social responsibil-
ity. So it's a win-win situation for all sides.
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Survey:

What do you expect from the chair?

Technology / Research

Deliver research results

Execute outsourcing activities
Organise expert meetings

Support joint workshops
Contribute to joint project work

e Acquire public and private projects
and funds

Social responsibility

e Transfer knowledge by teaching
e Expand knowledge by researching
(general)

Industry Policies

e Support a strong (R&D) footprint
in China

e Establish access to industry policy
makers

AR E AR ERHE
TR REE 2

AR

'W THEREH
o ALARNA ‘EED
o HMER

. -r-ﬁH%AIT’EiE
s B5BAMB T

s FMEAME=FIBENEE

o EIFIRENEZEIAIR
o {EHEIHFIHS

1T S

o ZFHERMENVLE
o HEARETTIEERRERE

258752

“Door opener” to Tongji

e Share information about the university

e Create contacts within the university

e Gain access to university facilities and
equipment

Marketing & Human Resources

e Promote the sponsor companies

e |ncrease the reputation of the sponsor
companies

e Talent development

e Offer internships and jobs

Networking

e Establish contact with other companies
e Exchange ideas with endowers
and professors
e Keep in touch with students to stay
abreast of new trends

EARETRY 5 BE”

o THRRES
o BIURABER
o FRAKEILHE

mHEHES ANER

o HBhTEALIET

c RERPEIEE
ERANT
REEISTHENE

FERVATIES

o SHAthi IV EITEXR

TRRFEENAE

AP 5HIRZ B RE

973
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STEPHAN BIETZ

) BOSCH

et RIXRIRKEEZR

What gave you the idea to set up a Bosch-endowed chair at
the CDHK?

We started our endowed chair in 2012 at the initiative of

Dr. Nowak, who is the president of Corporate Logistics and Pur-
chasing at Bosch. We were very interested in getting in direct
contact with highly talented academics at Chinese universities,
and we were thinking, and still are, that the CDHK is producing
such talent. And now we’ve been able to establish direct access
through the endowed chair, promoting internships, master’s
theses and so on. We also want to share what we’re developing
at the company and our business interests with the chair so that
the CDHK can hetter understand what is happening in the in-
dustry and then research and design accordingly. Of course, we
also want to promote Bosch as a brand and company to a wide
variety of students as a very interesting technology employer
who offers excellent career opportunities to talented individuals
in the global organisation.

What are your activities with the university?

As | mentioned, one of our activities is supporting internships
and master theses. We also finance PhD programmes in which
Bosch employees collaborate on their PhDs together with the
CDHK. Another important set of initiatives or activities is centred
around inviting students and professors to our organisation, to
our locations where we explain what we're doing, what products
we offer, how we produce them, and what technologies we're
working on at the moment. And we send lecturers to the univer-
sity to share our experience and strategies with students and
professors in various lectures.

20

Interview with a sponsor ZEIRWRE AALA 2114 liUing
in changing times.

VP Logistics Asia Pacific, Bosch China
HEhET XY RE S5
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Do you think that CDHK students are well-prepared to work
in an international environment?

Bosch is a truly global company. 80% of our turnover is gener-
ated outside of Germany, so we typically work in international
teams. And it is very important that we have more students and
graduates in these teams who are already acquainted with such
an international environment.

How do you compare them to other graduates?

Students from the CDHK are especially qualified in that the inter-
national exposure they have gained through foreign internships
and study abroad provide them with an international perspective
and familiarity with the German language and German cul-

ture. It's very easy for them to make a real contribution in this
international environment that exists throughout our company.
So we really value having CDHK students join us from the very
beginning.

What are your wishes for the future cooperation with the
CDHK?

We are living in changing times. The Internet of Things is chang-
ing a lot, also in our company. We are rapidly transforming into
a digital company. It is important to us that the university and
CDHK in particular join us in this transformation. We have new
husiness fields like smart homes, smart cities and connected
mobility. We would urge the CDHK to follow that trend and diver-
sify their research, chairs and research activities in partnership
with us. In that way, we could continue to mutually benefit from
our cooperation.
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Mr Hollensteiner, why has Rheinmetall Automotive decided
to sponsor a chair?

Several reasons! First of all, we are interested in the particular
work of the sponsored chair. Secondly, we see the professor who
is holding the chair as a door opener to the various activities
and possibilities at Tongji University. Thirdly, the engagement

at a university is a great opportunity to get in touch with young
talent and promote our company. Last but not least, we want to
assume social responsibilities and support research and teach-
ing in general.

What have you achieved with the sponsored chair?

At the chair for Automotive Engine Technology, we have intense-
ly studied optimisation potentials of internal combustion engines
and derived several attractive product areas. That gave us a lot
of guidance to streamline our development activities and meet
the relevant market requirements. But it also helped us to better
understand how innovation works at Chinese car manufacturers,
and how we as a supplier can support them.

How do you coordinate the collaboration with the professor?
It is important that the professor has a concrete and local
contact person who deals with all matters. That person does

not have to he able to answer every question directly but should
know who to turn to and how best to coordinate the different
topics. It is also important to have regular exchange — not just
between the professor and the contact person but also other im-
portant stakeholders like chief engineers, programme managers,
human resource personnel and certainly also top management.

What further advantages does a sponsored chair offer?

As | mentioned earlier, the activities and possibilities at Tongji
University are tremendous and the chair can serve as a door
opener and help to identify further fields of interest and establish
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Get in touch
with young talents

the respective contacts. But professors typically have a large
network outside of the university as well, which they use for
research and development. In addition, the exchange with
other sponsor companies is highly appreciated as they often
face similar challenges and openly share their approaches and
experiences.

To which extent has the investment paid off already?

The fee for a regular sponsored chair is 80,000 euros per year.
Almost 75% of this amount are used to pursue the agreed-upon
research activities. So if you look at it from a net cost perspec-
tive, the chair only “costs” around 20,000 euros per year. If you
compare that to the annual fees of other experts like consultants
or engineering service providers, it is obvious that a sponsored
chair is a very good alternative which definitively pays off
quickly!

What future plans do you have for your sponsored chair?
We have decided to change the focus of our sponsored chair
from internal combustion engines to alternative propulsion
systems, which means that we have agreed with the university
to discontinue our chair for Automotive Engine Technology and
start a new one. It is our clear objective to reach the same
amount of insights into the respective markets and technolo-
gies as we did before. Ideally, we can even use the existing
resources at Tongji University for prototyping and testing.
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After twenty-two years of successful (double) master’s training in en-
gineering and economics with more than 3,000 Chinese and German
graduates, the Chinese German School for Postgraduate Studies (CDHK)
was restructured from a training facility to a coordinating network plat-
form in 2020. According to the principle of “small core, large range, high
level”, the bilateral cooperation between Tongji University and the Ger-
man partner universities is systematically expanded within the framework
of master’s training, doctoral studies and research.

Within the four newly established Chinese-German Centres in the fields of
“Mechanical Engineering”, “Vehicle Technology”, “Economics and Man-
agement” and “Intelligent Systems”, special German classes were set
up to introduce Chinese students to the German language and culture
and are partly taught by 40 German visiting professors. For the German
exchange and double master’s students, the CDHK coordinates the China
competence training, organises company visits, internships, intercultural
projects, excursions and events. In addition, the CDHK conducts targeted
marketing, acquires third-party funding, maintains the bilateral alumni
network, participates in the Sino-German innovation dialogue and admin-
isters the endowed chairs of German companies. In the future the CDHK
plans to establish more centres within Tongji University to include new
subject areas such as environmental science and urban planning.
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CDHK Close-up
PEERNE

SAS

School of Automotive Studies

CDZA Sino-German Automotive
Research and Development Center

School of Economics and Management

CDAWM Sino-German Academy
for Economics and Management
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SME

School of Mechanical Engineering

CDZM Sino-German Center
for Mechanical Engineering

CEIE

College of Electronics and Information
Engineering
CDZIS Sino-German Center
for Intelligent Systems
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CDHK Close-up
FEFREE

The endowed chairs demonstrate a high level of corporate so-
cial responsibility, contribute to the German-Chinese scientific
relationship, allow numerous research projects between the
university and industry, facilitate excellent study and research
conditions as well as internship and career opportunities for
students, and offer great recruiting opportunities for the part-
ner companies.

Prof. Dr. Jochen Wiedemann and Prof. YU Zhuoping at the “Shanghai-Stuttgart S ium for A

and Powertrain Technology”
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Vehicle Engineering ® ZE4% T2 (SAS)

ZF Friedrichshafen AG

Chassis Technology and Driving Dynamics

REDNFEEHE

Prof. Dr.-Ing. YU Zhuoping
RETHEL, B

AVL List GmbH
AVLEE BRI BRAE

Innovative Powertrains and Control Systems

of Future Vehicles

MAEWDHESEE

Prof. Dr.-Ing. ZHOU Su
AnEL, B

Schaeffler Gruppe
ERHEH

Vehicle Technology
RERAREEHE

Prof. Dr.-Ing. ZHANG Tong
EE L, HE

Infineon Technologies AG
HERKBIRAR

Microcontroller and Embedded Systems

BEHSRARRAESHE

Prof. Dr. WU Zhihong
RELAEL, B

Rheinmetall Automotive AG
RREBRMHAT

Automotive Engine Technology
AESRNEARESHE

Prof. Dr.-Ing. LI Liguang
FIENEL, iR

Getrag
IR CIE) Fa R AR R AT

Vehicle Transmission Technology

RECHESHE

Prof. Dr. WU Guanggiang
RyeEiE L, HiE

Porsche
RETHESZE

Autonomous Driving
B BREZHE

Electrical Engineering » EE¥ 515 E T 42 (CEIE)

Prof. Dr. CHEN Hong
MRATHE £, i

TOV Sud Reliability and Safety of Technical Systems Prof. Dr. YIN Huilin
TOVEREEER RARZARERLUEESHFE FREHE L, B
Stihl Electrical Engineering and Computer Science  Prof. Dr. LI Li
&R BRIZSHENNFESHE FHE L, BF

Mechanical Engineering * #li#T3Z (SME)

Bosch Rexroth
Bt RFE

Manufacturing Technologies

BRAMLESHE

Prof. Dr.-Ing. ZHANG Weimin

KA REL, HR

Jungheinrich-Stiftung
KIBFEEH

Technical Logistics
RAYRESHE

Prof. Dr.-Ing. FANG Dianjun
FRE#EL, #ig

Contact Software
Contactiiff

Development Methods and Product Reliability

ARG ESFREUEEESHE

Economics & Management ¢ 2555518 (SEM)

Bosch
S|

Global Supply Chain Management

EfrE N EEEESHE

Prof. Dr.-Ing. LIN Song
ML, B

Prof. Dr. HUO Jiazhen
BEREL, BE

Ernst & Young
E2IN

Accounting, Controlling and Auditing

RITNEREHFESHE

Prof. Dr. WANG Xuyi
ErgE L, BuR

Kihne-Stiftung

International Logistics Networks and Services

Prof. Dr. ZHANG Sidong

KihneE&% EIRYRME SRS BEEHE KBAREL, B
Goetzpartners zﬂnacjrk;:_t?er;)erzaeeiriirizorate Management Prof. Dr. HAN Zheng

. &

B S E R SR FEIEL, S

Bayer AG Intellectual Property Right Prof. Dr. jur. LIU Xiaohai
EFEERMHAE FRFERUEE S HE B EE L, #ig
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Some CDHK endowed chair activities

e Recruitment Day @

e Company internships @

e Chinese-German dialogues ®

e Company visits ®

e Company Days and Day of German Industry ®

e Tongji Innovation Lab

e Guest lectures

e Simulation games/team work

e CDHK awards for the best students

e VW student contest: Future of mobility

e Shanghai-Stuttgart Symposium “Automotive and
Powertrain Technology”

e Bayer IPR-Forum “Protection and Operation of
Intellectual Property”

e Smart Factory

e Alumni activities

e Working groups of the sponsor companies
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China Competence Courses which can be offered to company employees on demand

HEE (ML S T—RIEFRE) RIEPEEDRE

Five language classes for beginners and advanced learners,
HSK intensive class
ENNENSRES Y, REIEKFE AR LYE

Ms. Li Li
FR

China’s culture: Between tradition and modernity

PEXK FRSIA

Prof. Dr. HU Chunchun
tHEEE L, BT

China’s economy: Development since the reform and opening-up policy
RESZ  REFBARNR R

Dr. ZHU Yufang
KFHEL

China’s society: Diversity and unity
FEHR ZTE5%—

Dr. YU Zhouming
BTEHEAE L

China’s politics: Chinese way and perspective
FEBA REZRSIA

Prof. Dr. HU Chunchun
HESEL, BuR

Intercultural communication with a focus on Chinese competence

LR EBEN N E R BB AZFR

Thomas Willems

Chinese education system and modern personnel development in China
FEHBERANNKAT LE

Prof. Dr. Pei Wang-Nastansky
Pei Wang-Nastansky 84, %

China’s role in global politics in the 21st Century
1t R ENERBARE

Dr. Wolfgang Rohr
Wolfgang Réhr {1

Introduction to culture and society of China (part 1 and 2)
FEXAMEESIE /1

Dr. Markus Hernig
Markus Hernig t&+

China in the field of tension between tradition and modernity (innovation)
FHSIMA (BI13) RS HAR

Dr. Markus Hernig
Markus Hernig {8+

Comparative studies of consumer behaviour between China,
India and Germany

PE.EEEEZEHEE SRR

Prof. Dr. Pei Wang-Nastansky
Pei Wang-Nastansky &+, %
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SA School of Automotive Studies Technische

Nop ] g Universitit
AEFh ’ Braunschweig

SCHAEFFLER
@
Faculty ImZ PO e
65 professors 65 I E
41 asst. professors 41 BB
26 | 26 i)Y
6 lecturers (L Im rRHEINMETALL
AUTOMOTIVE
Education ¥4
175 PhD students 175 BiELHRE
603 master’s students 603 B LHARE
1034 bachelor’s students 1034 2R 4
Key research topics RRESRFRA
CDZA Partner PESERSHEROESIFNE
e Energy o BESEENST TU Braunschweig (TUBS) mitmE T KE MUbea
. Automotlve . i’:xil*% light.efficient.global
e Smart-driving o EEEEEIg Current CDHK joint master’s programme ~ HEFRMEM LR SIEFIH
¢ Human-Machine Interaction o ARE e TU Braunschweig o IR T KE
e Ruhr University Bochum o BBERKE -
e TU Darmstadt o ARIBHTER T KE infineon
e Karlsruhe Institute of Technology o RIRHIEREIWKE ’
o University of Stuttgart o HTEINN4FKRFE
e TU Dresden o EREFWM T A
e Graz University of Technology o AR T KE

2,8
AVL 3

M MAGNA
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School of Automotive Studies

A\
SAS =i

Research topics

HRAE

CDZA
Chinesisch-Deutsches Forschungs- und Entwicklungszentrum fiir Automobilitat
Automotive Research and Development Center

PEEAERSHRRO

Energy
BEJRTN T

e New energy vehicle powertrain systems

e Automotive technology

e Alternative propulsion systems

e Future automotive power and control systems

o MBERSEMNRY

o RERAR

o MBRTNRLE

o RERAEMERSER RS
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Automotive
BEIR

e Automotive lightweight technology
e Automotive transmission system

o AEREWURA
o RELDARS

Smart-driving
BRES R

e Automated-driving vehicles
e |nfineon micro control and embedded systems
e Automotive control and intelligent driving

. BHBRSE
. EORMIBHISH

AL
.« SERSISBEER

Human-Machine Interaction
ANKE

e Human-machine interface

e User/system interface design

e |ntelligent sensing and control

e Human-Vehicle Interaction and driving safety

o AWRE

° AF/RHEREIRIT
o EREEREIEH

° AERESZEEBY
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\ )/"l c EI E College of Electronics and Information Engineering
BFS5EEIESMR

\”’E’

Faculty A

102 professors 102 %=
162 asst. professors 162 i & H#%
28 lecturers 28 {iit)m
Education ¥4

426 PhD students
1005 master’s students
2013 bachelor’s students

Key research topics

426 RELHARE
1005 FMLHRE
2013 BAERE

MRERTST

e Artificial Intelligence

e Control Science and Engineering
e Computer Science

e Communication Engineering

36

o NI ZERHEATH
¥ ) s
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o BEEW

CDZIS Partner PESEHFSHAARPOSERE
Technical University of Munich REETIKZE

Current CDHK joint master’s programme  H{EFRMEW T SIZFHH
Technical University of Munich REEIIKZE
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I~ . N
M/) c EI E College of Electronics and Information Engineering
BFS5ERETEFMKR

5

Research topics

R M

Artificial Intelligence
AT BRI

e |ntelligent perception, computing and information
fusion

e Cognition and security of intelligent systems

e |earning and optimisation of intelligent systems

e Collaboration and control of intelligent cluster

systems

s BB TESEERS
s BRAZMINNSZ2

s BRAZMNZFEISMA

o BEEEBAZHMNE ST
38

Control Science and Engineering

T QT

Power systems and new energy sources
Robots and new drives

Intelligent detection and failure diagnosis
Energy saving and emission reduction, safety
engineering

BAORASHER

m%%)\ ’5?)?””9[1:7]%3
BEetQN 5t P2 i

TEERHE. ‘SZ%I&

HIHH

Computer Science

TR

e Software and information services

e Perception and embedded systems

e Network and distributed computing

e Simulation and multimedia processing

s RESEERS

o BMSWMARNRLSR
s MESNHNITE
o TESZHANE

CDzIS
Chinesisch-Deutsches Zentrum fir Intelligente Systeme
Sino-German Center for Intelligent Systems

PEERERFESRAMTHD

Communication Engineering

GAEETbED

e |ntelligent transportation systems

e High-definition video image processing
e Dependable computing

e |nternet of Things

o BWEERBRY

o BAETIME G E
o AIEITEMRR
MIEXER R
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D ) I— SME School of Mechanical Engineering

WS aER T2

Faculty A

44 professors 44 (T
47 asst. professors 47 fIRIBIR
26 lecturers 26 i)
Education ¥4

188 PhD students
459 master’s students

188 R LMRE
459 B ARE

939 bachelor’s students 939 BAR4
Key research topics RRESRFRA

e Smart Manufacturing o FWEEHIE

e Smart Product Development o BEeFrmftR
e Smart Logistics o FHEEWIR

e Smart Construction Equipment o HEEEEEE
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CDZM Partner
Ruhr University Bochum (RUB)

Current CDHK joint master’s programme
e Ruhr University Bochum

e TU Braunschweig

e TU Darmstadt

e TU Dresden

e Graz University of Technology

e Karlsruhe Institute of Technology

e University Stuttgart

e TU Dortmund

RUHR
UNIVERSITAT
BOCHUM

thEN R TIEP O SRR
RIBEIRKRF

PEFRIEMIHKAEFHE
o MIBEBRAFE

o eI TR

o KIBHTERTUKRTF

o BMEHWMIT I ARF

o HAIZTIAZ

o RIRETBEIUKRF

o HEIMIAZE

s ZREBIWKE

Rexroth
Bosch Group

SIEMENS

DUNGHEINRICH #1285

CONTACT
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D ) I— SME School of Mechanical Engineering

WS aER T2

Research topics

HRAE

Smart Manufacturing
BRERIE

e Smart manufacturing technologies
e Smart factory

e Smart forming robots

e Human-machine communication
o BHEHIETZ
o BERETRY
o BHEREAEA
o AHLIE
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Smart Product Development
BeEFmift R

e Smart systems engineering
e Smart service engineering
e Digital twins
e Smart gears

s BRRARSKIE
o EReRS I
HFTEE

o ERefFohileg

L]
*

Smart Logistics
BEeR

e Smart logistics systems

e Autonomous mobile robot (AMR)

e AR and VR for logistics

e Smart data / international data spaces

o BEEMRAES

o BEBENE/A

o WRIESR IR S NI SE
o HHEMUE / EFRIIETE]

CDzZM
Chinesisch-Deutsches Zentrum fiir Maschinenbau
Sino-German Center for Mechanical Engineering

FREENUM TSRO

Ph’ly‘-mmw;

Smart Construction Equipment
BReEEEE

Intelligent production line of prefabricated units
Smart construction robots

Autonomous construction machinery

Intelligent emergency rescue equipment

FRHIM S e 4
Bigtlag A
TANB R TENM

BREN A RUIEEE

43



,_?_, SE School of Economics and Management

ooo FFESEEFR
=]
Faculty ImZ
67 professors 67 I HE
74 asst. professors T4 {iI BIEIT
72 lecturers T2 LM
Education ¥4

395 PhD candidates
6429 master’s students
1204 bachelor’s students

Key research topics

395 RIEEHRE
6429 BT E
1204 BAME

MRERTM

e |nnovation & Entrepreneurship
in China
e Business Informatics
e |ogistics & Supply Chain Management
e Accounting, Controlling & Auditing

-
PRV eouis g AMBA

b ACCREDITED
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s ZFERF

o MRS N EEE
o RITSEEITHF

AEAREMEARE LG

& BOSCH

et BEMRMESZE

K

KUHNE-STIFTUNG

‘:’ goetzpartners

STRATEGY | MAA | TRANSFORMATION

EY

Building a better
wnrl:i?g world

CDAWM Partner hEEFSEBM RS EMEE
TU Berlin isky |y =2

Current CDHK joint master’s programme  H{EFRMEW T SIZFHH

e TU Berlin o HMIILKE
e Ruhr University Bochum o HIBERKFE
e University of Hohenheim o ERUBIRKEF
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Research topics

R ME]

School of Economics and Management

CDAWM

Chinesisch-Deutsche Akademie fiir Wirtschaft und Management
Sino-German Academy for Economics and Management

RS FSEERRR

Innovation and Entrepreneurship
in China
FEGIF S e

e Global R&D management and reverse innovation
e Market research in innovation marketing

e Chinese innovation ecosystem

e Marketing in China

o ERMMARRERS RMEEIH
o BT IAEAR

o MECIMESRES

s EEMIHEH
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Business Informatics

/ﬁ 1I=I lu\

Management information systems
eCommerce

Smart logistics

Deep learning

ERRAEE
TS
SO
RERS

Logistics & Supply Chain Management Accounting, Controlling and Auditing
IS M 5 EIE KI5 EEEHF

e | ogistic management e Performance evaluation

e Transportation management e Strategy implementation

e Supply chain management e Reputation evaluation

e Service management e Impact of shareholder activism on corporate per-
formance

o MIREIR

o XiBizH o TRITE

o {HEIEEIE o GYBELHE

o lRSEIE o FEIT(E

o RAERMRITHEX AR S
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A CDHK endowed chair is both a strategic
investment and a social statement. By sponsoring
a chair, companies can enhance their visibility
and forge a bond with students and future
researchers.

APFRFRETHERZ —THIRRE, LR Ed
5

L7
Wt =R ER BT R, J RS EVARE, HE
FEERITKR.

¢AMVL 11 S30d LVHM

Contract
partners

ot bl

+~ NI FE T i 3

Company
el

(Member of Donor’s Association
for the Promotion of Science in

DAAD
REFARRAD

Donor’s Association
EENFEESBER

Tongji University
BIFARF

Germany) for the Promotion of Science German Academic Exchange
(EERFESHAS in Germany Service
25)
ks ) DAAD
STIFTERVERBAND Deutscher Akademischer Austauschdienst

German Academic Exchange Service
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The majority of the foundation’s contribution can be used to
hire assistants, purchase equipment, finance research projects,
organise conferences and invite German visiting professors. A
smaller contribution goes to the CDHK, where the chairs are
administered and marketing activities are carried out. The Ex-
cellence Fund is used to organise cross-departmental events
and promote recruitment measures to attract highly talented
students across China.

Organisation

e The chair is named after the founder

e The chair organises international conferences, and publica-
tions receive founders’ references

e The chair is advertised within the Tongji University

e Founder can send representatives to the advisory board of
the CDHK

Accountability

e The founder transfers the funds annually as a designated
donation to the association

e At the end of the academic year, the founder receives an
activity report from the chairholder as well as a certificate
on the use of the funds

e Either side can terminate the contract at any time due to
important reasons

e Part of the foundation contribution can be claimed as a tax-
deductible expenditure

Excellence Fund

RHEE

Can be requested by all CDHK

professors for research projects, Endowed Chair
conferences etc. ﬂ Iﬁf

LB T PEFREURRE

HORIERIE . RN

* Two positions for assistants o FNBHIBER(L

© Work contract, teaching position e T{E& R EF ML
© Equipment . i8E

 Material (telephone, photocopy) o X (BIFERIEEE. EENEEE)
 Business trips, conferences o ZHR. I

 Block lectures by German profs e {EEHIZIEIRIRIE

CDHK FRf&E% R

Admin / Marketing
B/

Target agreement with prof

SHRNTEBIFNE

HEESHARES A TERIE RWFRE
B ZPRMIE AR URBBEEER
BEHRAEEEN—NBDNRBEFRRE
NP EFER, BT THEES T ‘AN
BEE"HTARBEREDURBESR, U
W5 RETRFERE

HAED

o BEHAMBIUES

o ESHFENHRY). BfFRINIUEERHE
EENE AL B TR

s ERFAFAHTHEER

o BB ANKARSMPRERSHE

=2 A
=

BbS

o HBBAEHEBNZBIENETEREREE
KEREENFEEHKASR

s BNFEFLERE, AW RBWE—HE
FEHERIRENBFEETERBETH
BRIRE

o RHIWAERA— 75 A HEARIEH AR E]
RHERGH

o —HNHEBEBEATATHKME

\
> € 80,000/Y
(3-5 years)
(3-5 )
J
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Diamond
HAESR
€ 80,000/Y

includes benefits of gold
and silver membership

EEASNHRS AN

Gold
BERRA
€ 40,000/Y

includes benefits
of silver membership
EHEHRS AN

¢AMVL 11 S30d LVHM

Silver

BR&5

€ 20,000/Y

+~ NI FE T i 3
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Sponsorship

pa
I

e Own CDHK endowed chair

e Exclusive cooperation with a professor

e Research and project implementation

e Recruitment of Chinese and German master’s stu-
dents and graduates

* B CDHKMNEEF(L

o 5—UHRABRMKEF

o HAFRINE 5

o B EmLEREMENE

e Thematic chair group with 2-3 companies
(e.g. CDHK chair for fuel cell technology)
e Own company day or conference at the university
e Publications with company logo
e Seat on the CDHK advisory board

o 2-3RMNAR T BHBE /A
(%0 : FhIBEF BRI Bt REUE)

o EAEHEDNBUHFFEARARIN

o HIRMITHE BAIRE

o MERRENERSFEN

e Granting of scholarship with company name

e Guest lecturer activity

e |nternship offer for Chinese and German students

e Company presentation

e Participation in the German Business Day

e |nvitation to Chinese-German dialogue events on top-
ics such as smart city, autonomous driving, industry
4.0, smart logistics

e Contacts with companies, students and professors

o MAHBEIWRIFHNRFES
o BEEHIMIER

o AP BEFEERMIINS
o BB H

o ZMEEEWVRTRAERD

o ZEREMPENIEER, THEBRFERAT.B0E

. Tuk4.0. S YIRS,
o S5k FEMBUSIEM

Sponsoring scholarships

e PhD scholarship for Chinese and German doctoral
students to finance a research topic/project

e Three one-year DAAD Matching Funds scholarships
(company name + DAAD scholarship) € 12,000

e Contribution to the Excellence Fund of the CDHK
(€ 4,000)

e CDHK / company prize for the best master’s or
doctoral thesis (€ 1,000)

Sponsoring events

e Your own company day at CDHK/Tongji University
(€ 15,000)

e Endowment fund with company name totalling
€ 10,000 which the CDHK and the company
jointly decide on how to use

e Sponsoring of student meetings (Meet-up “Autono-
mous Driving”), workshops, specialist conference <13
(€ 2,500)

u'l—'.&'uf

e Partner of alumni events (specialist seminars,
Oktoberfest) in China and Germany (€ 2,000)

e Participation in and co-financing of Chinese-Ger-
man (future) dialogue (€ 800)

e Student competition with company awards/prizes

RENEZFE
o BEMRIEENHEFRTERSES
o Z N HH—FEMNRISERERRZRAOEEGE
&
(A BF+EEF AR OREFE) € 12,000
o NPREZRENARHESIRMEZEE) (€4,000)
o WILBHLAELIC ST B IR/ LR
(€ 1,000)

RENETH

o ERFAFHEFRENEIH (€ 15,000)

° 10,000t EIE £ ME R AE), HARBAPES
Bl B IORE

o BEIFERW (“BrhER Meet-up) TR ER
=¥ (€2,500)

e TREFEEM AR ED (MNERMITE. BE
:ﬁ)éf’ﬁfﬂx’ﬁf (€2,000)

o Z5RBHE (RFK) XIiE (€ 800)

o JJ:iLiﬁ,,\E'J—T—EE%

ot
gy fes It e
eg_ e

L |
L

Tac der deutschen Wirtschaft

BUSCH xroth oY es S
3 ’ll 1 - 5

“‘-.‘
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Thomas Willems (German Vice Director)

¢ th.willems@tongji.edu.cn

Chinesisch Deutsches Hochschulkolleg (CDHK)
Tongji University Shanghai

Siping Campus

Chifeng Road 50

200092 Shanghai, P. R. China

website: cdhk.tongji.edu.cn

supported by:
BEA:

Deutscher Akademischer Austauschdienst
German Academic Exchange Service

DAAD
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Thomas Willems (&7 glfz1)

hiEER

BT AZE
MO X
iETHARIEER50S
fE 78200092

’ s
REFE
CHINESISCH

DEUTSCHE

HOCHSCHULE

CAMPUS

PI3E: cdhk.tongji.edu.cn/zh-hans

cUIBB

CDIBB
Chinesisch-Deutsches
Institut fur Berufsbildung

Institute of Vocational
Education

R RABEF R

CUHAW

CDHAW
Chinesisch-Deutsche
Hochschule fiir Angewandte
Wissenschaften

Sino-German College
of Applied Sciences

PrETERR

Germany-related Institutions
at Tongji University

RFFAER G

cUHK

CDHK
Chinesisch-Deutsches
Hochschulkolleg

German Library
German Faculty
German College
B EBIE
BER

. BIEFTEEL
Sino-German School

for Postgraduate Studies
Germany Research Center

p Institute for Germany

g and EU Studies

Sino-German International
Economic Law Institute

5

Center for Sino-German
Social and Cultural Exchange

Other institutions
EERFTHL
TEE o) RAEA ST/ RREE B PR
FEEPRE AR R
R AR F I
H I ENAE

Strategic Partners
LR AR

Thematic Networks and Sino-
German Cooperation Project
(e.g. Clean Water Project)

FERMEMTESEHE
(4n: “FEK"TE)
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